CME Disclosure

Accreditation Statement

Studer Group is accredited by the Accreditation Council for
Continuing Medical Education (ACCME) to provide continuing medical
education for physicians.

Designation of Credit

Studer Group designates this educational event for a maximum of 12

AMA PRA Category 1 CreditsE. Physicians
commensurate with the extent of their participation in the

educational event.

Disclosure Policy

Bob Murphy has disclosed that he does not have any relevant
financial relationships with any commercial interests related to the
content of this educational event.
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Presentation Objectives

dentify the Issue.

Describe why we allow negative
pehaviors.

|Ist three tactics to remove these
pehaviors from our organizations.
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Evidence -Based Leadership (EBL) >
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WHAT IS THE ISSUE?
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Owner vs. Renter
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WHY DO WE ALLOW
THESE BEHAVIORS?
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